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10128/16 
AGREEMENT commencing July 1,2016 and ending June 30,2019 between the Floral 
Park-Bellerose Union Free School District (''the District") and Amalgamated Transit Union, 
Local 1181-1061 ("the Union"). 
WHEREIN: 
It is mutually agreed as follows: 
ARTICLE I - RECOGNITION AND NO STRIKE PLEDGE 
A. Recognition: The Union, having submitted satisfactory evidence it represents a 
majority of the staff, is hereby recognized as the exclusive bargaining agent for the herein 
designated staff for the period pennitted by law. 
B. The unit will consist of: 
Full-time & regular part-time Bus Drivers, Bus Attendants and, effective September 29, 
2016, Leave Replacements as defined by Article XVITI(G). 
c. No Strike Pledge: The Union agrees to comply with the provisions ofthe Taylor Law.. 
ARTICLE n -MEETINGS WITH THE ADMINISTRATION 
A. Union representatives may meet with the Transportation Supervisor on an as-needed 
basis. 
B. Union representatives may meet with the Superintendent ofSchools at least annually. 
ARTICLE m -DUES CHECK-OFF ~~ AGENCY FEES 
A. So long as the Union is the exclusive bargaini~g agent, and so long as the same is 
permissible by law, the District will deduct from the salary of employees who submit dues 
check-off authorizations in writing to the District, dues for the Union in an amount to be 
determined by the Union in accordance with written memorandum thereof to be filed by the 
Union with the District. The Union will be permitted to make dues check-off cards available 
through the schools. 
B.. Agency Fee: Every member ofthe bargaining unit who is not a member of the Union 
will, within 60 days after the initial date of employment, pay to the Union an agency fee. 
The fee will be certified to the District by the Union, and will be consistent with the 
requirements of law. The Union will forward to the District a list ofnon-members and the 
sum ofmoney to be deducted from each employee's paycheck for the agency fee. Not later 
than 30 days after the receipt of a list ofnon-members~the District will forward the amoWlt 
to the Union. 
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ARTICLE IV - SALARY AND HOURS 
A. Salary: 
Class B Driven 
Steps 2016-17
 
1 $20.50
 
2 $20.86
 
3 $21.21
 
4 $21.55
 
5 $22.43
 
6 $23.32
 
1 
2 
3 
$21.63 
4 
$21.99 
$22.88 
$23.79 
Class C Driven 
Steps 2016-17
 
1 $19.02
 
2 $19.37
 
3 $19.72
 
4 $20.06
 
5 $20.94
 
6 $21.83
 
1 
2 
3 
$20.12 
4 
$20.46 
$21.36 
$2227 
BuS Attelldanu 
Steps 2016-17
 
1 $13.96
 
2 $14.13
 
3 $1431
 
4 $14.48
 
5 $14.62
 
6 $14.78
 
Full-Time Spare Driver rate is the same as a Class B Driver 
1 
2 
3 
$14.60 
4 
$14.77 
$14.91 
$15.08 
Effective July 1,2016, a step will be inserted equidistant between steps 4 and 5. hi addition, 
effective July 1, 2016, each step on the salary schedule will be increased by 0.5%, and 
employees will receive a step. Effective July 1, 2017, step 1 on the 2016-2017 salary 
schedule will be eliminated; each step will be increased by an additional 1%; and each 
employee will receive a step. Effective July 1,2018, step 1 on the 2017-2018 salary schedule 
will be eliminated; in addition, each step will be increased by an additional 1%; and each 
employee will receive a step. 
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FU.R-Time Spare Bus Driver: 
Duties of spare include all unit work, including bus attendant, Class B and C, and yard 
work including, but not limited to, mail, jump starting vehicles, changing light bulbs and 
headlights on buses, opening and closing the yard, checking arrivals and dismissals, and 
transporting vehicles for maintenance and DOT inspections and other duties as assigned by the 
District Transportation Supervisor and/or hislher designee. 
B.	 Longevity: 
All employees will receive an annual non-cumulative longevity payment of $450 
after completion of 10 years of service, at the end of the school year. 
Effective July 1, 2016, all employees will receive an annual non-cumulative longevity 
payment of $575 after completion of20 years of service, at the end of the school year. 
c. Hours: Six hour guarantee ofpay for all employees based on the following 
guidelines: 
1.	 Where an out-of-District run is cancelled in advance, there are no actual hours 
worked and accordingly, there will be no pay. This occurs when a parent calls 
the District in advance that the child will not be going to school, this is the 
only child on the bus, and the bus driver is called at home. 
2.	 Where either the a.m. or p.m. out-of-District run is cancelled as a result of the 
fact that the parents are either taking the child to school themselves or picking 
the child up from school themselves, the bus driver will be paid one-half day's 
payor three hours. 
3.	 Where an out-of-District run is cancelled in advance due to an unusual 
circumstance causing a particular school to be closed; e.g., a burst pipe, 
affected employees will be reassigned unit work, as needed, and will receive 
pay for that day. 
4.	 Where the public schools are open and the parochial schools are closed, 
although the actual hours worked are reduce~ given that the bulk of the 
assignment is in place, those drivers will be paid six hours. 
5.	 Where the parochial schools are open and the public schools are closed, 
although the actual hours worked are two hours, given that the driver has to be 
available both at the beginning of the day and at the end of the day, those 
drivers will be paid four hours. Notwithstanding the previous sentence, bus 
drivers who are only assigned to private/parochial school bus runs will be paid 
six hours when public schools are closed and private/parochial schools are 
open, as long as the bulk of their assignIIients are in place. 
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6.	 Bus drivers and bus attendants will be paid when the schools are closed due to 
inclement weather or an emergency. 
7.	 In instances where there are extraordinary weather considerations (snow, 
severe stonn warnings), the District may choose to cancel all out~f-District 
bus runs while maintaining all in-District runs. Drivers of out-of-District runs 
will be assigned to another in-District run as a bus attendant and will be paid 
at their usual rates. 
8.	 All bus drivers are required as per District practice to conduct safety drills. 
Bus attendants are required to be present for safety drills. In-District safety 
drills are conducted at each of the schools by the drivers of the 60-passenger 
buses. Where this activity exceeds the actual hours worked within the context 
of the "six hour day," driverslbus attendants are compensated for additional 
hours worked. Where this activity takes place within the context of the "six 
hour day," it would be construed as part of the regularly assigned 
responsibilities. 
9.	 The bus driver assignment summary provides a description ofmidday runs 
that represent additional actual hours worked. These hours, however, are not 
every day assignments and do not affect the six-hour guarantee. 
10.	 Probe shuttle run on Wednesday - midday and planned local field trips. These 
activities are intended to take place within the school day and generally do not 
exceed the "six hour day." 
11.	 Where the kindergarten midday runs are cancelled by the District due to the 
kindergarten participating in field trips, there will be no pay deduction for the 
loss of midday runs. In these instances, driverslbus attendants may be 
assigned other responsibilities. 
12.	 Actual hours worked beyond the six hour guarantee will be paid at straight 
time, up to 40 hours in a week~ and overtime at time and one-halfonly after 40 
hours actually worked in a week. 
13.	 Notwithstanding anything in Article IV(C) to the contrary, employees who are 
assigned to work summer school will be paid for four hours per day or the 
number ofhours worked iIi the school day, whichever is greater. 
D. Hourly Rate for Class B Work: Effective September 29, 2016, an employee who 
regularly drives a Class C bus will be paid at the Class B bus rate for all hours actually spent 
driving a Class B bus, provided the employee properly and accurately follows the District's 
procedures with regard to recording the time spent driving the bus. Additionally, effective 
September 29,2016, an employee who regularly drives a Class B bus will continue to receive 
the Class B bus rate for all hours spent actually driving a Class C bus. 
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ARTICLE V - SICK DAYS AND PERSONAL DAYS 
A.	 Sick days 
I.	 Bus Drivers - Bus drivers will receive six paid sick days cumulative or receive 
six sick days pay at the end of each school year. Paid sick days are only 
deducted from the current year's balance. The maximum balance for unused 
sick days will be 25 days. 
2.	 Bus Attendants - Bus attendants will receive six paid sick or personal days per 
year on a cumulative basis or receive six sick days pay at the end of each 
school year. Paid sick days are only deducted from the current year's balance. 
Bus attendants may carry over unused days for sick purposes only, up to a 
maximum of25 days. 
B. Up to two sick days may be used as personal days. All requests for personal days 
must be submitted at least one week ahead oftime except in the event of an emergency 
beyond the control of the employee. The District may request proof satisfactory to it of the 
emergency in order for the request to be approved. Unless approved in writing by the 
Superintendent of Schools or hislher designee, an employee may not use a personal day 
immediately before or after a holiday, weekend, day on which the District is closed or day on 
which the employee used other leave time. 
Effective with the 2016-2017 school year, employees will be permitted to annually 
use one accrued personal day without providing an explanation or documentation. This "no­
explanation personal day" may not be used immediately before or after a holiday, weekend, 
day on which the District is closed or day on which the employee used other leave time. 
ARTICLE VI - HOLIDAYS 
A. All employees will receive 10 paid holidays: Columbus Day, Veterans Day, 
Thanksgiving Day, the Day after Thanksgiving, Christmas Day, New Year's Day, Martin 
Luther King Day, President's Day, Good Friday, and Memorial Day. For the 2015-2016 
school year, all employees will receive holiday pay for Labor Day. 
1.	 If July 4 and Labor Day fall within the summer program, employees who 
work in the summer program will receive holiday pay for those holidays. 
ARTICLE VU - HEALm BENEFITS 
The District agrees to notify the Union President of increases in the health insurance 
premiwns. 
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A. Bus Drivers' options: 
OPTION I OPTION II OPTION III 
Medical Dental 100% One week vacation pay 
District pays 75% Health Rebate Health Rebate 
Employee pays 25% $450 Individual $450 Individual 
$600 Family $600 Family 
If two persons are currently receiving (or are eligible to receive) family health 
benefits through the District, only one will be permitted to continue to receive family level 
coverage. The employee may reinstate coverage in the event ofan emergency causing the 
loss of the other person's health insurance, consistent with the rules and regulations of the 
health insurance plan and applicable laws and regulations. 
If two persons are currently receiving (or are eligible to receive) family dental 
insurance benefits through the Distric~ only one will be pennitted to continue to receive 
family level coverage. 
Notwithstanding the foregoing, effective January 1, 2017, the District will implement 
NYSHIP Policy Memorandum 122r3 unless and until it is finally vacated or set aside by a 
court or other adjudicatory body. In that event, the preexisting tenns and conditions of 
employment affected by NYSHIP Policy Memorandum 122r3 will be reinstated as soon as is 
permitted by applicable laws, rules and regu1ations~ Also, in that event, effective January 1, 
2017, any employee who, during the 2017 or sllbsequent calendar year: (i) was eligible for 
the District's then existing health insurance buyout program for that year; and (ii) timely, 
fully and accurately submitted to the District the required health insurance opt-out 
documentation; and (iii) subsequently declined Empire Health Insurance Plan coverage 
through the District's health insurance plan; and (iv) remained otherwise eligible for 
insurance coverage through the District or through his/her family member's employer's 
health insurance plan or hislher own non-District health insurance plan; and (v) did not 
receive a health insurance buyout payment from either the District or indirectly through 
hislher family member's employer or the employee's other health insurance plan provider; 
and (vi) due to the District's implementation ofNYSHIP Policy Memorandum 122r3, did not 
receive a buyout payment for that year, will receive a payment in the amoWlt set forth in this 
Article. Nothing contained in this Paragraph will be construed as ~aiving the rights of the 
District, the Flaml Park-Bellerose UFSD Transportation Unit or employees or bargaining 
unit-represented retirees to commence or join any litigation challenging NYSHIP Policy 
Memorandum 122r3 (other than litigation challenging the validity of this Agreement)." 
The District has implemented an IRe Section 125 Plan. 
Each employee will be entitled to be reimbursed for up to $100 per school year for 
the cost ofpurchasing or repairing his/her eyeglasses or corrective lenses. To receive 
reimbursement, the employee must present, by no later than April 30, documentation 
satisfactory to the District of a purchase or repair made during that school year. 
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ARTICLE VIII- N. Y. S. EMPLOYEES' RETIREMENT SYSTEM 
All employees have the option to join the N. Y. S. EMPLOYEES' RETIREMENT 
SYSTEM. Employees desiring infonnation about their retirement benefits should contact the 
New York State & Local Employees Retirement System at 1 (866) 805-0990 or 
http://www.osc.state.ny.us/retirel. 
ARTICLE IX - BEREAVEMENT LEAVE AND JURY DUTY 
A. Bereavement Leave: Drivers and bus attendants will be allowed a maximum of five 
days' bereavement leave with full pay for each death in the immediate family: parent, 
husband, wife, sister, brother, child; and three days per year with pay for grandparents, 
mother-in-law, father-in-law, or another permanent member of the employee's household. 
B. Jury Duty: An employee will be granted leave for jury service at full pay less fees 
paid for the service. Employees must notify the District upon receipt ofthe jury duty notice. 
If an employee is paid the jury service fee by the court on a day that he/she also receives a 
full day's pay from the District, he/she will sign the jury service fee check over to the 
District. 
ARTICLE X - DISCIPLINARY ACTION 
A. Employees with five years' experience will be disciplined pursuant to Section 75 of 
the Civil Service Law. 
B. Employees who are covered by Section 75 may be suspended for up to 30 days 
without pay pursuant to Civil Service Law. The investigation will include the opportunity of 
the employee to provide factual infonnation to the District's representative prior to the 
implementation of discipline. The employee has the right to have a Union representative 
present at all investigative meetings. 
c. All other employees will be entitled to an informal disciplinary conference prior to 
the imposition of disciplinary action. 
ARTICLE XI - GRIEVANCE PROCEDURE 
A. "Grievance" will mean a dispute involving the interpretation, application or an
 
alleged violation of an explicit provision of this Agreement. In order to be eligible to be
 
processed, a grievance must be filed on the form attached to this Agreement.
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B.	 Basic Principles: 
1.	 It is the intent ofthese procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at 
the earliest possible stage is encouraged. 
2.	 An employee will have the right to present grievances in accordance with 
these procedures, free from coercion, interference, restraint, discrimination or 
reprisal. 
3.	 An employee will have the right to be represented at any stage of the 
p~oceduresby a Union representative. 
4.	 It will be the responsibility of the Superintendent of Schools, or his/her 
designee, to take the steps as may be necessary to give force and effect to 
these procedures. The Superintendent will have the responsibility to consider 
promptly each grievance presented to himlher and to make a detennination 
within the authority delegated to him/her within the time specified in these 
procedures. 
c.	 Procedures: 
Step 1. The grievant will submit hislher grievance in writing to the 
Transportation Supervisor within 10 school days ef the date upon which the 
grievance occurred. The Transportation Supervisor will render his/her 
decision in writing to the aggrieved not later than 10 school days after receipt 
of the grievance by the Transportation Supervisor. No grievance may be 
brought without the written approval ofthe Union. 
Step 2. In the event that the grievant is dissatisfied with the decision at Step 
1, the grievant may appeal th.e Step 1 decision in writing to the Superintendent 
ofSchools who will meet with grievant and issue a decision in writing within 
10 school days. The grievant will be entitled to be accompanied by a Union 
representative at Step 2 ofthe grievance procedure. 
Step 3. In the event that the grievant is dissatisfied with the decision at Step 
2, the grievant may appeal the Step 2 decision in writing to the Board of 
Education, which will issue a decision in writing within 30 calendar days. 
Step 4. Arbitration 
a.	 If the grievant is not satisfied with the decision of the Board of 
Education, and the Union approves, the Union will, within 30 calendar 
days of receipt of the written Step 3 decision, tile a written appeal with 
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the Board of Education. This appeal will contain a complete 
explanation ofthe grounds upon which the appeal is based. 
b.	 No grievance may be brought to arbitration without the approval of the 
Union. In arbitration, the Union will be the sole and exclusive 
representative of the grievant. The cost of arbitration (excluding 
attorneys' fees) will be shared equally by the District and the Union. 
c.	 The arbitrator will be selected in rotating alphabetical order from the 
following panel: Howard Edelman, Roger Maher and Arthur Riegel. 
Any arbitrator(s) may be removed from 'the panel by a party upon 
written notice to the other to be received by that party by not later than 
June 1. Should this occur, the parties will immediately meet to attempt 
to agree upon a replacement(s). Failure to agree upon a replacement(s) 
will not be subject to the grievance or arbitration procedure, PERB or 
court jurisdiction, or other ~rd party review, except that~ if the panel 
contains fewer than three names for one or more months, then a party 
will have the unilateral option, on written no~ice to the other, to replace 
the panel for grievances not then pending with arbitration through the 
AAA. 
d.	 The arbitrator will not add to, delete, modify or amend any ofthe 
provisions of this Agreement and will limit hislher opinion to the 
interpretation and application ofthis Agreement. 
e.	 The award of the arbitrator will be advisory. 
ARTICLE XII - INJURY ON THE JOB 
All employ~sare covered by Workers' Compensation. Injury to an employee during 
the perfonnance ofhislher duty must be immediately reported to the Transportation 
Supervisor. 
ARTICLE XIII - NEW YORK STATE DISABILITY INSURANCE 
All drivers and bus attendants will be covered pursuant to New York State Disability 
Insurance Law. All drivers and bus attendants must make a contribution of $.60/week for 52 
weeks each year for the insurance. 
ARTICLE XIV - SENIORITY 
A.	 Separate seniority lists will be maintained for bus drivers and bus attendants. 
B.	 Seniority will be calculated from the date of the employee"s appointment by the 
Board ofEducation as a bus driver or bus attendant. 
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C.	 Seniority may not be transferred between Bus Driver and Bus Attendant categories. 
D.	 Seniority lists will be posted on or before July 30 for the ensuing school year. 
E.	 District-wide seniority within job classification will prevail in furloughs and recalls. 
ARTICLE XV - WORK SCHEDULES 
A.	 Bus runs will be posted by the Transportation Supervisor for the ensuing school year 
by July 30, including the following: 
Run ~umber, School Name, Number of Children, Starting Time, Midday Time Start, 
Date of School and Approximate Number of Calendar Days 
B.	 A seniority list by classification will be posted on or before July 30 for the ensuing 
school year. Employees will be allowed to pick from all runs within classification by 
seniority. 
C.	 Selection of Regular Runs: Drivers and Bus Attendants will select regular runs fOT 
the ensuing school year on a date and time in August to be set by the District. The 
order of selection will be determined by seniority within classification, commencing 
with the Driver and Bus Attendant having the most seniority. The Union may be 
present at the selection process. 
Effective September 29, 2016, in order for an employee who is not working due to a 
leave of absence or other reason to be eligible to pick a route in accordance with this 
Article, the employee must submit to the Transportation Supervisor, at least one 
calendar week prior to the date on which the routes are selected, a doctor's note 
explicitly stating that the employee will be able to return to work in a full-duty 
capacity within 30 calendar days of the date on which the school year routes are being 
selected and within 10 calendar days of the date on which the sununer routes are 
being selected. 
Effective September 29,2016, if a bus route becomes available before October 15, 
the route will be posted and selected/filled based on seniority. The District otherwise 
continues to have the sale discretion to assign an employee to any other available bus 
route. 
D.	 Midday runs will be posted and selected separate from other runs. Midday runs will
 
be selected in order of seniority within classification, commencing with the Driver
 
and Bus Attendant having the most seniority.
 
E.	 Employees will be notified as soon as is practical after the District knows the date on 
which the Kindergarten Beach Trip is scheduled. The trip will be posted and selected 
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in order of seniority within classification, commencing with the Driver and Bus 
Attendant having the most seniority. 
F.	 Field Trips 
1.	 On or before each July 30, the District will post a unit-wide seniority list of all 
bus drivers. 
2.	 Every Thursday, a numbered list offield trip runs for the following week will 
be posted by no later than 10:00 a.m. Bus drivers must select runs by 10:00 
a.m. on Friday. Field trip run assignments for the following week will be 
posted by no later than 3:00 p.m. on Friday. 
3.	 Bus drivers will be offered, in order ofunit-wide seniority on a rotating basis, 
the opportunity to select a field trip run for the following week, provided that 
it does not conflict with their regularly scheduled run(s). After a bus driver 
selects a field trip run or declines the opportunity to do so, his/her name will 
be moved to the bottom of the list for the purpose of selections for the 
following week. If, after all bus drivers have been given the opportunity to 
select, a field trip run remains unselectetL then the District will assign that run 
to the least senior bus driver whose assigned bus runs do not conflict with the 
field trip run. 
4.	 Any field trip run scheduled after selections have been made for that week 
will be offered to the next bus driver on the rotating seniority list until the run 
is selected. 
5.	 If a bus driver selects a field trip nm that is subsequently cancel~ed and 
rescheduled for the same week, he/she will continue to be assigned to that run, 
unless that run conflicts with another run already assigned to that driver. If 
the run is not rescheduled for the same week, the bus driver who was assigned 
to that run will be moved to the top of the rotating list for field trip run 
selections for the following week. Ifmore than one bus driver's run is not 
rescheduled, the drivers will be moved to tile top of that list in order of their 
unit-wide seniority. 
6.	 In cases ofemergency or where time does not permit selection through the 
rotating seniority list (e.g., absence ofdriver), the District may assign a driver 
to the run. 
G.	 Non-Summer School VacationslBreaks 
Effective September 29, 2016, bus routes during non-summer school vacationslbreaks 
will be ruled in the following manner: the routes will fIrSt be offered to the Bus Driver or Bus 
Attendant currently working the available route. Ifhe/she does not want to work the route 
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during the school vacationlbreak, he/she must give the District at least 30 days' advance 
notice, or the route will be automatically assigned to that employee. In the event the 
employee gives the District adequate notice of hislher desire not to work the route dUring the 
school vacationlbreak, the route will be then offered to the rest of the unit on a VOlW1tary 
basis in seniority order. If there are no volunteers to fill the route as of five business days 
before the non-summer school vacation/bre~then the route will be assigned by the District 
to the person who regularly works the route. 
ARTICLE XVI - WORK YEAR 
Drivers and Bus Attendants will work their regular homs during the school year and 
are expected to cover summer runs as necessary. The District will fill any driver and bus 
attendant needs by first soliciting volunteers. After soliciting volunteers, any unfilled runs 
will be assigned in inverse order of seniority as necessary. 
ARTICLE XVII - LEAVES of ABSENCE 
A. If any employee is elected and/or assigned to any office or position within the Union 
that requires his/her absence from the service to the District, the District will grant a leave of 
absence without pay to the employee for the absence Wltil the teon ofoffice or position or 
responsibility expires or is tenninated. The seniority of the employee will not be affected by 
the leave of absence. The leave of absence referred to in this Article may be had only for 
Union business. 
B. No leave of absence will be granted for the purpose of outside employment except as 
noted in paragraph A. 
ARTICLE xvm -MISCELLANEOUS PROVISIONS 
A. Perfonnance Appraisal: Employees will be subject to evaluation ofhis/her 
perfonnance. An employee will be entitled to submit a response in writing to hislher 
appraisal within 10 calendar days from receipt of the appraisal, and will have the right to 
have the response placed in hislher personnel file. 
B. Bus Safety Drills: All employees are required to participate in bus safety drills.. The 
Transportation Supervisor will instruct employees regarding the content and purpose of 
safety drill presentations.. The District will accommodate requests for assistance where 
employees request it. 
c. Distribution of Contract: The District will reproduce sufficient copies of the fmal
 
consummated agreement to be distributed to all employees.
 
D. Legal Counsel: The District will provide legal counsel to the employees as required 
.bylaw. 
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E. Notice of Vacancy: The District will notify the Union of any job openings in the 
Unit. All employees will be given an opportunity to apply for the listed opening. 
F. Break Schedule: Employees will be provided with the breaks schedule each 
September. 
G. Leave Replacements: 
Effective September 29, 2016, a substitute bus driver who actually works more than 
10 consecutive days on which school is open will be considered a "leave replacement" 
effective as of the 11th consecutive day of work. In that event, the leave replacement will 
become a member of the Unit and will receive all of the benefits regularly provided to other 
employees for the duration ofthe time served as a leave replacement, except that he/she will 
not be eligible for health insurance through the District. Additionally, sick leave and personal 
leave allotments will be prorated based on the number of days actually worked in the school 
year (including the first 10 consecutive days). The leave replacement is only eligible to 
receive and accrue these benefits during each individual period he/she serves as a leave 
replacemen~ meaning that if there is a gap in excess of 30 calendar days between the 
employee~s leave replacement appointments, then the employee is consjdered a new leave 
replacement and all accruals and other benefits will be reset. 
H. Attendance Bonus: 
Effective with the 2016-2017 school year, employees will be eligible for an 
attendance bonus as follows: 
NUMBER OF ABSENCES NU~EROFDAYSTOBEPAID OUT AT THE END OF THE 
SCHOOL YEAR 
oAbsences 2 Days 
1 Absence 1 Day 
Any absences, paid or unpaid, except for those pursuant to Article IX (Bereavement 
Leave and Jury Duty), are considered absences for the purposes of this provision. This 
provision will not be subject to the parties' grievance procedure. 
ARTICLE XIX - MILITARY SERVICE 
Employees who enlist in the military service will have their rights governed by 
applicable law. 
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ARTICLE XX - UNION ACCESS AND BULLETIN BOARD SPACE 
A. The District will not unreasonably withhold consent to pennit a Union representative 
to meet with employees to discuss grievances and any other matters, and to detennine 
whether the provisions of this Agreement are being met, provided that the visits do not 
interfere with the employees' runs. 
B. Bulletin Board Space: Space o~ one bulletin board will be reserved in the bus yard 
for use by the Union for the purpose ofposting informational material for the Unit. The size 
and location of the space are to be detennined in consultation with the Transportation 
Supervisor. 
ARTICLE XXI - SAVINGS CLAUSE 
Conflict with Statutes and Law: In the event any provision hereof is in conflict with 
law, or any statute now or hereafter in effect, the law or statute will prevail but the balance of 
the Agreement will remain in full force and effect. 
ARTICLE XXII - TA¥LOR LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY M1ENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BOD'~{ l-IAS GIVEN APPROVAL. 
ARTICLE xxm -FUTURE NEGOTIATIONS 
The tenn of this Agreement is July 1, 2016 to June 30, 2019. The Agreement will 
automatically renew from year to year, unless either party notifies the other, in writing, at 
least 120 days prior to the expimtion date, of its desire to terminate or modify the Agreement 
on the expiration'date. 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals the day 
and ye ust above written. 
14 
10128/16
 
AMALGAMATED TRANSIT UNION,
 
LOCAL 1181-1061
 
~~ PreSIdent or manclal Secretary 
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Grievanee Form. 
Dear 
Enclosed is a copy ofa grievance filed on behalfof a member of9 
Amalgamated Transit Union, Local 1181-1061. This grievance alleges that the Floral-Park 
Bellerose Union Free School District violated Article(s) __ofthe parties' collective 
bargaining agreement. 
v cry truly yoms, 
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